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TABLE A: Training Planning 

	Training title 
	Number of current staff trained  
	Number of staff to be trained with grant dollars 
	Do you have a train the trainer or facilitator? 

	Standards of Quality For Family Strengthening and Support
	
	
	

	Bringing the Protective Factors Framework to Life in Your Work* 
	 
	 
	 

	Abusive Head Trauma Prevention trainings online modules: 

· Period of Purple Crying*  

· Marks that Matter, Sentinel Injuries, and Other Opportunities for Child Abuse Prevention  
	 
	 
	 

	Stewards of Children* 
	 
	 
	 

	(optional additional training) 

 
	 
	 
	 

	(optional additional training) 

 
	 
	 
	 

	(optional additional training) 

 
	 
	 
	


TABLE B: Services Table
 Add additional lines if needed. 
	Name of Program/service
	Brief description of program objective(s)* 
	Is the program universal or selective?** 
	Is the program/service primary, secondary or tertiary?***
	Is the program/ service evidence-based or evidence-informed?****
	# of unique parents served annually?

	 
	 
	 
	 
	 
	 

	 
	 
	 
	 
	 
	 

	 
	 
	 
	 
	 
	 

	 
	 
	 
	 
	 
	 

	 
	 
	 
	 
	 
	 

	 
	 
	 
	 
	 
	 


*Examples: domestic violence prevention, parent education, social interaction of parents or children, provision of concrete supports
**Universal: all parents in your service area are invited to participate.  Selective: Parents are invited to participate based on certain criteria, such as income.
***Primary: services to all families, regardless of their level of risk or characteristics. Secondary: Higher intensity services to specific families that meet certain criteria/have certain risk factors. Tertiary: Intensive services for families with known issues that put their children or families at imminent risk e.g. substance misuse, substantiated child welfare involvement, domestic violence.
****Evidence-based: High quality research studie(s), in registries. Evidence-informed: Program based on high quality research findings.
TABLE C: FRC Core Service 

	Confirm FRC Core Services
Please select the core services that your FRC is currently offering or making progress to offer. If your FRC is offering the service, please include a short description, i.e. parent cafes for parenting supports or play groups for child development activities. See chart below for description of each core service which includes examples of the work in each category.

	☐ Yes  ☐ No  ☐ Making Progress 

Parenting Supports: Click or tap here to enter text.

	☐ Yes  ☐ No  ☐ Making Progress 

Resource and Navigation Services: Click or tap here to enter text.

	☐ Yes  ☐ No  ☐ Making Progress 

Child Development Activities: Click or tap here to enter text.

	☐ Yes  ☐ No  ☐ Making Progress 

Parent Leadership Development: Click or tap here to enter text.

	☐ Yes  ☐ No  ☐ Making Progress 

Community Engagement: Click or tap here to enter text.

	


The table below provides examples of potential agency activities and programming that relate to each core service.  This may be a helpful tool when completing Table C and describing the activities your agency does that aligns with each core service.
	FRC Core Services
	Description
	Draft Outcomes 

	Parenting Supports
	Parenting supports are services designed to provide parents with opportunities, knowledge, resources, and strategies to bolster their parenting skills and enhance the quality of their interactions and relationships with their children. Universal, strengths-based, promote protective factors and reduce risk for child maltreatment. 
	Based on programming (Parent Engagement, parenting support programs, evidence-based parent ed, home visiting )

	
	
	

	Resource & Nav. Services
	FRCs recognize that the approach taken toward families is just an important as the resource itself. When FRCs refer to targeted resources and referrals, they are indicating the intentional process they use to match families to a source that is highly likely to meet their needs. This process includes a warm hand-off, where a family support professional provides the family with specific contact information for an individual or organization that they know has the resource that the family needs and that it will be available and accessible to them.
	allocating a portion of one or more staff member's FTE to Resource Navigation

	Resource & Nav. Services
	
	Provision of concrete supports

	Resource & Nav. Services
	
	Networking / sharing of community resources 

	Resource & Nav. Services
	
	Targeted resources and referrals 

	Resource & Nav. Services
	
	addressing family-identified goals 

	
	
	

	Child Dev't. Activities 
	Provide activities, resources and services that incorporate the five domains of child development: social and emotional development, health and physical development (including fine and gross motor skills), language and communication, cognition and intellect and approaches to learning
	Based on programming but 'big buckets' include Parent Ed. (around child development, Stepping Stones, cafés, PIWI, etc.), Assessments (ASQ screenings), referrals to specialized or supportive services, promotion 

	
	
	

	Parent Leadership Dev't. 
	In order for FRCs to foster and support parent leadership, they have to be very intentional and committed to incorporating parent leadership into their policies, structure and practice. Parent leadership requires that all FRC staff have the training and dedicated time that they need to support parent leadership and voice within their programming and their organization. Parent leadership is the responsibility of everyone in the FRC and must remain an explicit priority in order to be successful. FRC must establish a process for developing and supporting parent and participant involvement in leadership and policy development. This process must include outreach and recruitment strategies that help staff identify parents who are ready for leadership, help them identify the best role for them, and support them as they grow into different roles. Training and mentoring is essential for the development of parent leadership skills and the success of parents in their chosen roles. Parents must also be acknowledged and compensated for the work that they do within and on behalf of the FRC. 
	allocating a portion of one or more staff member's FTE to developing / sustaining parent leadership and voice within the organization

	Parent Leadership Dev't. 
	
	include parent collaboration and leadership development into the work responsibilities of all staff who interact directly with parents

	Parent Leadership Dev't. 
	
	require staff participation in training to develop and sustain a structured, parent-led advisory process or group, as well as other opportunities for parent leadership

	Parent Leadership Dev't. 
	
	allocating resources to ensure equitable representation and inclusive environment for underrepresented parents and families

	Parent Leadership Dev't. 
	
	establish a process for parent and participant involvement in leadership and organizational policy

	Parent Leadership Dev't. 
	
	Participate in parent leadership training / COPs 

	
	
	

	Community Engagement
	The level and diversity of efforts necessary to fully support families require the support of an entire community. FRCs are an important resource for helping families to clarify their needs and advocating with families to influence factors that impact them out in the community.
	attend coalition or community meetings

	Community Engagement
	
	analyze participant data / reach out to new partners

	Community Engagement
	
	attend community events 

	Community Engagement
	
	be visible in community 

	Community Engagement
	
	strong connections with community partners 

	Community Engagement
	
	Join leadership groups or task forces 


